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HEALTH INSURANCE OPT OUT PROGRAM 

In FY2018, the Town of Needham implemented a Health Insurance Opt-Out Incentive Program.  The 
program allows eligible employees to opt out of their participation in the Town’s health insurance program 
in return for a fixed payment.  Program highlights and eligibility requirements are set forth below.   

• Active employees who are currently enrolled and have been covered as the insured under the 
Town's health insurance program for twenty-four (24) consecutive months may opt-out of Town 
coverage.   

• Employees choosing to opt-out of the Town’s health insurance plan must sign and submit the Opt-
out Form provided by the Town, certifying that the insured and any eligible spouse and 
dependent(s) have enrolled in a health insurance plan elsewhere.  

• Employees may enroll in the Opt-Out Incentive Program at any time through the current sunset 
date of June 30, 2027, as long as they certify in writing that they will be receiving health insurance 
elsewhere as of the effective date specified. Employees may not retroactively opt-out of Town 
coverage.  

• Employees who opt-out of Town coverage will be paid the amount of $2,000 per full fiscal year 
for an individual plan and $4,000 per full fiscal year for a family plan. 

• The Incentive amount will be pro-rated if an employee opts-out or re-enrolls in the Town's health 
insurance program during the plan year. 

• The Opt-Out Incentive will be paid via the employee’s normal payroll cycle, less any required 
withholdings. The amount of the incentive payment will be divided equally over the plan year, 
which runs from July 1 to June 30. The Opt-Out Incentive payment will not be added to the base 
pay for employees, will not be used in the computation of overtime, and will not be subject to 
retirement withholding. 

• Any employee who has opted-out of the Town’s health insurance plan may re-enroll during the 
annual open-enrollment period, or within 30 days of a documented qualifying event, and the Opt-
Out Incentive payment will cease. 

• Employees who change from a family to an individual plan or vice versa will not be eligible for 
participation in this program. Employees who switch coverage to a spouse or parent who is also 
employed by or retired from the Town will not be eligible for participation in this program. 

• The Opt-Out Incentive program will sunset on June 30, 2027 unless the Select Board votes to 
reauthorize the program.   

If you have any questions or would like to enroll in the Opt-out Incentive Program, please contact Justine 
Baker, HR Operations & Benefits Administrator at 781-455-7500 x235 or jbaker@needhamma.gov. 
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