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FY2017 Heath Insurance
Open Enrollment

ACTIVE EMPLOYEES & NON-MEDICARE RETIREES

The annual insurance open enrollment period for active employee and non-Medicare senior plans - )
will be held from April 25th through May 5th.

| "nY
During this period, eligible employees (full-time and regular part-time employees scheduled to :§‘: -::l ;
work twenty or more hours per week) may select a Town-sponsored benefit plan, or switch from < m 4 )
one plan to another, for coverage effective July 1, 2016. | | =
Employees who wish to enroll in a plan, or switch plans, must do so by 5:00pm on May 5th, 2016. | i
This deadline is necessary because payroll deductions are taken in June for coverage beginning in
July.
TOTAL Monthly Cost
Plan Type Ind/Fam FY16 FY17 Increase ANNUAL BENEFITS
Individual $ 61100 | $ 639.00 4.58% FAIR
Fallon SelectCare | Rate Saver Family $ 1,647.00 | § 1,721.00 |  4.49% .
April 28, 2016
A Individual S 570.00 S 596.00 4.56%
Fallon DirectCare | Rate Saver Family S 153100 | S 1,600.00 2.51% 12pm—4pm
Individual | $ 73600 | $ 799.00 8.56% Town Hall,
Rate Saver -
. Family S 1,918.00 S 2,081.00 8.50% ond Floor’ Powers Hall
Harvard Pilgrim Individual | $ 2,268.00 | $ 2,336.00 |  3.00%
PPO Family S 5,036.00 S 5,187.00 3.00% FEATURING
. Individual S 843.00 S 885.00 4.98%
Blue Choice Rate Saver Family S 2,261.00 S 2,374.00 5.00% REPRESENTATIVES FROM:
. Individual S 797.00 S  841.00 5.52% e Tallon Community Health
ikl | S S Family $ 2,088.00 | $ 2,203.00 5.51% » Harvard Pilgrim Health Care
o Tufts Health Plan
NEW! “BENCHMARK” PLANS ADDED o Clue Chps s Sield
e Delta Dental
New for Fiscal Year 2017, the Town will be adding to it’s existing menu of plan offerings. . VOYA
“Benchmark” plans are now available that are lower in cost but feature deductibles. For more e

information on the plan designs and differences from the existing Rate Saver plans, please see the

health plan comparison chart available online at www.needhamma.gov or at the Human Re-

sources Department for the Town (1471 Highland Ave) or School (1330 Highland Ave), or come

speak to one of the plan representatives at the benefit fair on April 28th. ¢ Corporate EAP Resources
e My Medication Advisor

e Good Health Gateway Diabetes
Program

e Boston Mutual
e Wellesley Credit Union

As always, please consider all plan features which may be important to you and consult with any
health care providers to see if they accept the plan, before making decisions.

e Needham Retirement




TOWN BENEFITS

INFORMATION

Town Employees:

Human Resources Department
Town Hall, 1471 Highland Ave
781-455-7500 X295
hr@needhamma.gov

www.needhamma.gov/HR

School Employees:

Human Resources Department
School Administration Building
1330 Highland Avenue

781-455-0400

BENEFITS FAIR

APRIL 28, 2016, 12:00PM—4:00PM
POWERS HALL, TOWN HALL

Representatives from Blue Cross/Blue
Shield, Fallon Health Plan, Harvard
Pilgrim Health Plan, Tufts Health
Plan, Boston Mutual Life Insurance,
Delta Dental, My Medication Advisors,
Good Health Gateway Diabetes Pro-
gram, VOYA & ICMA Retirement Corp,
Wellesley Credit Union, and Needham
Retirement will be available to answer
any questions you may have at the
open enrollment information session

to be held in Powers Hall, on the 2nd
Floor of Town Hall.

Get all the information regarding plan
features from the representatives
themselves and learn about additional
benefits (as explained on the next
page) available to you as a Town em-
ployee. Save time and fill out materials
in one place for enrollment in benefits
effective July 1, 2016.

ENROLLMENT INFORMATION

You have the option to enroll for the first time or change plans during the annual

open enrollment period. If you want to enroll in a different plan, complete an en-
rollment form and submit it to your Human Resources Department. You can find
enrollment forms for each plan at the benefits fair, the town and school Human

Resources Departments or on the Town’s website www.needhamma.gov.

Switching plans

e Fill out an application for the new plan

e Fill out a cancelation form for the old plan

New Enrollees

e  Must be a full-time or regular part-time (regularly scheduled to work 20hrs or

more per week) employee

e Consider plan options (refer to comparison chart, rate chart, consult PCP)

e Fill out an application for a plan

e Provide back-up documentation

e Spouses—Marriage certificate

e  Children—Dbirth certificate, adoption certificate



OTHER BENEFITS

Life Insurance Program

The Town of Needham offers basic and optional life insurance through Boston Mutual Life Insur-
ance Company. The basic life insurance plan is a $2,000 death and accidental dismemberment
benefit to which the Town contributes 50% of the premium cost. The optional life insurance pro-
gram is voluntary, and is paid 100% by the employee. Employees who have questions about
their policy/policies should speak with the representative at the open enrollment information
session. Employees may elect to pay life insurance premiums on a pre-tax basis.

Section 125 Plan/Pre-tax Premium Payment Plan

The Section 125 Pre-tax Premium Payment Plan (or “Cafeteria Plan”) allows you to reduce your
taxable income by an amount equal to your insurance premium deductions. Each employee en-
rolled in the town’s insurance plans must complete an Election of Benefit Form. This form is used
to enroll in or waive participation in the pre-tax plans. Employees who enroll in the plans will
only be allowed to discontinue the plans (i.e. drop their insurance coverage) for qualifying reasons
set forth by the IRS, examples of which are listed on the back of the Election of Benefit Form.

Deferred Compensation/Tax-Sheltered Annuities

These plans allow employees to defer a specified amount of income on a pre-tax basis. School
Department employees are eligible to arrange for their own tax-sheltered annuity provider. Town
Government employees are eligible to select from the following alternatives:

® ICMA Retirement Corporation (Mike Savage, 1-888-803-2721)
® VOYA Account (Barry Perkins, 781-830-1040)
Credit Union Membership/Savings Plan

Employees are eligible to join the Wellesley Credit Union and can have deductions taken from
their payroll checks for some of the services offered by the Credit Union. If you have any ques-
tions, please call (781) 235-0503.

Employee Assistance Plans

The Town’s EAP, Corporate EAP Resources, Inc. (Toll Free 866-635-1712 or 978-635-1712) and
the School Department’s EAP, Human Relations Service (781-235-4950) offer a wide range of
short-term counseling options for employees and their families.

myMedicationAdvisor

The myMedicationAdvisor Program is a web-based program that provides educational infor-
mation and guidance about safe and appropriate use of medication, and also provides methods to
reduce the cost of prescription maintenance medications (medications you use regularly) for both
consumers and employers. It is provided to you free of charge by your employer, as part of your
benefits package through the West Suburban Health Group. It is important for you to know that
all medical information entered in myMedicationAdvisor is private and will not be shared with
your employer under any circumstances. The toll-free helpline is 1-877-467-3113
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OTHER CALANDER-YEAR
BENEFITS

Senior Health Plans for Medi-
care eligible retirees

Health plans for Medicare-eligible
and enrolled retirees operate on a
calendar year with annual open en-
rollment taking place in October. If
you are Medicare eligible and retired,
state law requires that you must en-
roll in Medicare Part A and Part B
with Social Security and enroll in a
Town-sponsored Medicare Supple-
ment Plan in order to continue your
health insurance coverage with the
Town.

If you or your spouse is younger than
65 years of age, the person under age
65 will be covered under a non-
Medicare plan with the Town, while
the age 65 or older Medicare eligible
person must enroll in a Town-
sponsored Medicare Supplement
Plan.

Retirees should contact the Town’s
HR department three months prior to
turning age 65 to start the application
process.

Flexible Spending Accounts
(FSA)

Flexible Spending Accounts, which
allow employees to pay for dependent
care and medical expenses on a pre-
tax basis, are offered as an extension
of the Town's Section 125 Pre-Tax
Premium Payment Plan. Under the
Flexible Spending Account program,
which is administered by Benefit
Strategies, eligible employees may set
aside a certain amount of their in-
come (up to a maximum of $5,000)
on a pre-tax basis to pay for depend-
ent care (such as day care or elder
care) and (up to a maximum of
$2,550) on a pre-tax basis for ap-
proved medical & dental expenses.

The plan year for flexible spending
accounts is the calendar year — Janu-
ary 1st through December 31st. Open
enrollment information for FSA’s will
be distributed to all benefit-eligible
employees in October, 2016. All ques-
tions about the flexible spending
account program should be addressed
to Benefit Strategies @ 1-888-401-
3539.




Town of Needham FY2017 Rates for Active Employees/Non-Medicare Retirees

Total % Paid Subscriber Cost per Pay-period
Plan RS/BM Type  Monthly Rate by Town Monthly Weekly 42 Week 38 Week Bi-weekly  Bi-monthly
Rate Saver Individual $ 639.00 76.5% S 150.17 S 3466 S 4291 S 47.43 S 69.31 $ 75.08
Fallon SelectCare Family S 1,721.00 69.0% $ 533.51 S 123.12 §$ 152.44 S 168.48 S 246.24 S 266.76
Benchmark Individual $ 591.00 76.5% S 138.89 S 32.06 S 39.69 S 43.86 S 64.11 S 69.45
Family $ 1,591.00 69.0% $ 49321 S 113.82 §$ 140.92 S 155.76 S 227.64 S 246.61
Rate Saver Individual | $ 596.00 76.5% §$ 140.06 S 3233 ' § 40.02 S 4423 | S 64.65 S 70.03
Fallon DirectCare Family = $ 1,600.00 69.0% S 496.00 S 114.47 S 141.72 ' S 156.64 S 22893 'S 248.00
Benchmark Individual | $ 550.00 76.5% §$ 129.25 § 29.83 ' §$ 36.93 S 40.82 | S 59.66 $ 64.63
Family = $ 1,480.00 69.0% S 458.80 S 105.88 ' $ 131.09 ' §$ 144.89 S 211.76 ' S 229.40
Rate Saver Individual $ 799.00 76.5% S 187.77 S 4334 S 53.65 $ 59.30 $ 86.67 S 93.89
Family $ 2,081.00 69.0% $ 645.11 S 148.88 S 184.32 S 203.72 S 297.75 S 322.56
Tt Bl | Beneie Individual $ 735.00 76.5% S 172.73 S 39.86 $ 49.35 S 5455 $ 79.72 S 86.37
Family $ 1,915.00 69.0% S 593.65 S 137.00 $ 169.62 $ 187.47 S 274.00 S 296.83
PPO Individual $ 2,336.00 50.0% S 1,168.00 S 269.54 S 333.71 S 368.85 S 539.08 S 584.00
Family $ 5,187.00 50.0% S 2,593.50 S 598.50 S 741.00 S 819.00 $ 1,197.00 $ 1,296.75
Rate Saver Individual | $ 885.00 74.4% S 226.56 | S 52.29 § 64.74 S 7155 § 104.57  §$ 113.28
Blue Choice Family = $ 2,374.00 66.0% S 807.16 S 186.27  § 230.62 | S 254.89 | S 37254 S 403.58
Benchmark Individual | $ 814.00 74.4% S 20839 | S 48.09 S 59.54 § 65.81 S 96.18 | S 104.20
Family = $ 2,184.00 66.0% S 74256 | S 171.36 ' $ 212.16 | S 23450 | S 34272 S 371.28
Rate Saver Individual $ 841.00 74.6% S 213.62 S 49.30 S 61.04 $ 67.46 S 98.60 S 106.81
Tufts Navieator Family $ 2,203.00 63.8% S 797.49 S 184.04 S 227.86 S 251.84 S 368.08 S 398.75
s Benchmark Individual $ 774.00 74.6% S 196.60 S 4537 S 56.18 $ 62.09 $ 90.74 S 98.30
Family $ 2,027.00 63.8% S 733.78 S 169.34 S 209.65 S 231.72 S 338.67 S 366.89

Individual | $§ 32.00 0.0% S 32.00 | $§ 739 S 9.15 S 10.11 S 14.77 S 16.00
Delta Dental
Family | S 79.00 0.0% S 79.00 | § 18.24 S 2258 | § 2495 | § 36.47 | $ 39.50
Admin. Fee/Dental Both S 0.17 0.0% S 0.17 'S 0.04 S 0.05 'S 0.06 S 0.08 ' § 0.09
Boston Mutual Basic Individual S 4.64 50.0% S 232 S 0.54 S 0.67 S 074 S 1.08 S 1.16
Life Insurance  Optional  ndividual $ 1.10 0.0%
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